
COUNCIL MINUTES 
TOWNSHIP OF COCKBURN ISLAND COUNCIL MEETING 

5:00 PM WEDNESDAY, MAY 14th, 2025 

Meeting  On-line by ZOOM 
ZOOM LINK https://us02web.zoom.us/j/84944196668 

(same link every regular meeting) 
 

PRESENT                                               Mayor:  Brenda Jones   

            Councillors: Lee Chappell 

   Jeff House 

   Simon Lacombe 

    Scott Stewart  

  Clerk: Brent St. Denis  

                                                                  Absent:  Nil  

                                         (A number of ratepayers observed the meeting.) 

*************************************************************************************  

5:00 PM 

 

Call to Order  

Declarations of any pecuniary interest 

Delegations – if any 

New Business – if any 

 

Resolution # 25-05-01 

Moved: S Lacombe 

Seconded: S Stewart 

  

That the May 14th, 2025 Council meeting agenda be adopted. 

CARRIED 

Resolution # 25-05-02 

Moved:  S Stewart 

Seconded: S Lacombe  

  

That the minutes of the April 9th regular meeting be adopted 

CARRIED 

Action Items  

Public Works Committee meeting – Council and available Public Works crew 

 

Resolution # 25-05-03 

Moved: J House 

Seconded: S Stewart 

  

That the we enter into Committee of the Whole so that an informal discussion with staff can be 

held regarding Public Works and related matters. 

Time – 5:01 PM 

https://us02web.zoom.us/j/84944196668


CARRIED 

 

Council Member Lacombe chaired the PW session. Items raised during the Public Works 

Committee of the Whole included; 

Public Works Meeting Notes – the highlights were 

• Darren and Alex are in for the season 

• Various issues with the brush-hog 

• Pros and cons concerning a vehicle for the PW crew 

• Capital planning 

• The conditions of the docks. Major improvements are on the way 

• Fix Princess Auto credit account charging in person at checkout 

• Flags 

• Trails – many need to have work done 

• Mc Leod House - linoleum, curtains, tender? 

• The smaller gas generator not serviceable, buy small new one that’s portable? 

• Welding equipment has issues, consider portable? PW is asked to make a recommendation. 

• Review season’s start date – marina receives boaters before season starts 

• Inventory of culvert extensions (Simon will order the parts) 

• Backhoe repair parts are coming in with Scott Richards 

Resolution # 25-05-04 

Moved:  S Lacombe 

Seconded: L Chappell 

  

That the we adjourn the Committee of the Whole and return to the Council meeting. 

Time – 5:52 PM 

CARRIED 

 

Sea Cans (Portable Steel Storage Containers) on island properties used for storage – does 

Council wish to clarify that these are not allowed? The Zoning Bylaw makes no mention of 

them. The Clerk has received an inquiry. 

Resolution # 25-05-05 

Moved:  L Chappell 

Seconded: S Lacombe 

  

Whereas in order to bring clarity to the issue of whether Portable Steel containers, also known as 

“Sea Cans” can be used on Cockburn Island properties, 

And whereas the lack of rules regarding portable contains in the Zoning By-law (ZB) simply 

reflects Council’s intention that in not providing for them means they are not allowed, 

Now therefore be it resolved that portable steel containers (i.e. sea cans) are not permitted on 

Cockburn Island properties. 

CARRIED 



 

ACCESSIBILITY DIRECTORATE (AODA Compliance) – in order to comply with this 

week’s deadline, the Clerk had to make minor amendments to the AODA policy on our web 

page. Please Note - Council members and Public Works must take the two short on-line Human 

Rights Code and Customer Service modules in order for the township to complete compliance 

Policy is pasted way below at the end of the minutes.  

Resolution # 25-05-06 

Moved:  S Stewart 

Seconded: J House 

  

That the revised Multi-year Plan and Accessibility Policy required for AODA compliance 

under the Accessibility for Ontarians Disability Act, as pasted below following the Minutes, be 

hereby adopted and be posted on the township’s website. 

CARRIED 

 

Financial Report  

 

Receive report on disbursements by cheque, transfer, auto-debit, NCU “Pay Bills” and NCU 

VISA 

                   Northern Credit Union Bank balances as of  May 5 , 2025 

 Landfill Future Account  ($10,000 SET ASIDE FOR YEAR-END)    pending  

Dock Account 101 $14,661.77  

Heritage Account 102  $73,660.47  

Operating Account 100  $205,830.42  

                                                      TOTAL ALL ACCOUNTS        $294,152.66 
  

                    Current Interest Rate earned on Operating account ………2.95 %  

                    Current Interest Rate earned on Twp Heritage Account .... 2.45 % 
                    Current Interest Rate earned on Dock Account…………….2.45 % 
 

 

Resolution # 2025-05-07 
Moved: S Stewart 

Seconded: J House 

 

That the Treasurer’s report on bank balances, cheques, auto-debit payments, transfers and the 

VISA card statement be hereby received.      

CARRIED 
 

Council Members’ Concerns 

 

• Council member Stewart – consider power feed between Dock building and equipment shed, 

medical building needs to be stocked, consider moving AED to Medical Building, accident 

report for tree-fall incident 

https://onlinebanking.northerncu.com/OnlineBanking/Accounts/Activity/?action=goto&fromUsecase=AccountSummary&fromStep=Step1&xspsToken=vRYPKAWR9nmxyaa45z0dzrRyZbMSkfKkgln415xa57QkuXrw&eData=20EBB9EA42B02C5C813A06194690B6DA6085F5C59E5D509CAB96BB82405ACFD414904904F1B27260B02A9208C25655228692120F555EC2F053E6B9EF6B0FFA01E5C285A558F5EE1D7B22C875F48EEED6BB5DC8AEE541ADD09AF9D7BD4ED97CAAA5671AE544F0DF46B0EB1F5744BF7F65E5CFD37CBC57F1C5760254EE5A703AAA9F9653DEC7E823627D10DEC665226C06C046332C27E694A3E7E10B23
https://onlinebanking.northerncu.com/OnlineBanking/Accounts/Activity/?action=goto&fromUsecase=AccountSummary&fromStep=Step1&xspsToken=vRYPKAWR9nmxyaa45z0dzrRyZbMSkfKkgln415xa57QkuXrw&eData=231A9848C3599DC7B1B54FC9F09A4162CCCD7966AF2A1AC4B3376D90BDBAF1692B7DC615AED8406CA5FC12015ED1A396B2BD77796125DB938CE1E74103C6BC06E830B048CB8954BBC950AFB1152E325C46DC1D711EEEBAF75EC8CB569AA7D62ECE767BD69A606C39D8B2B06697E0494B60C59F743F361C95907020C0C9E43A7A98DF6927908D698C8B4DBAE6D9FD11C0385BC8651E9505F71A44B5B6
https://onlinebanking.northerncu.com/OnlineBanking/Accounts/Activity/?action=goto&fromUsecase=AccountSummary&fromStep=Step1&xspsToken=vRYPKAWR9nmxyaa45z0dzrRyZbMSkfKkgln415xa57QkuXrw&eData=B973226A548B52DA1F56022008126C1417753625E73E61A362B2C5EDEF51C032C47E1BD4C84794D042C8FFFA51E3965DB807F35D919A70225584C2B06158BA67B76DEBD0EAD288C466DE604A7CB6CC54EC7BA29D436C522221AA0461E705C481AA6766197A7A529D814662C4B3F056DD5ADC4193B30A26BABE48218383DE361DAF9E4C867FFEAD5E6FFB0458C5E864AC6D0E479D37737C3BD3565E38


• Council member Lacombe – Health & Safety training for PW crew, Hydro to island was off 

for 6 days during the big late season storm 

• Council member Chappell – reported dock frames should be in by month end, pontoons 

TBC, dock hardware, on Facebook Island Friends look for volunteers 

• Council member House – consider signage for the medical Building, when is the meeting 

with the CBO? (not yet confirmed) 

 

Clerk’s Report  

a) Next Clerk-Treasurer Update – notice is on website – May 31 deadline 

b) Asset Management Plan (AMP) – update re: KPMG work (July deadline for 2025 

compliance) 

c) CBO (Chief Building Officer) recruitment update  

d) Update on Streetlights tender – on website , tender deadline now 5PM May 21 

e) Well Drilling update re: Hall water 

f) Tax Registration update  

g) AODA Training (Accessibility mandate by Province) 

h) Factoid- Assiginack Township on Manitoulin island was  incorporated in 1871. 

Cockburn Island might be the second oldest (1881) so will need to drop the claim. 

Second oldest still sounds pretty impressive! 

i) Dock Project Update – 50% Gardiner Marine deposit paid 

j) Weather station removed from To Do list 

k) No response to following up an inquiry offering to quote on our municipal insurance 

 

Adjournment 

 

Resolution # 2025-05-08 

Moved: S Lacombe 

Seconded: J House 

 

That this meeting be now adjourned and that Council to meet again at 5:00 PM on Wednesday 

June 11th, 2025 by Zoom or at the call of the Mayor. 

CARRIED 

Time – 6:24 PM 

 

………………………………………………………………………………………………… 

REVISED ACCESSIBILITY POLICY FOR WEBSITE  

 

Multi-year Plan and Accessibility Policy 

COCKBURN ISLAND TOWNSHIP, ONTARIO 
For AODA (Accessibility for Ontarians Disability Act) 

Statement of Organizational Commitment  
SEPT 22, 2022 (revised May 8, 2025) 

 



Cockburn Island Township is committed to ensuring equal access and participation for people 

with disabilities. We are committed to treating people with disabilities in a way that allows them 

to maintain their dignity and independence. We believe in integration and we are committed 

to meeting the needs of people with disabilities in a timely manner. We will, as best we can, do 

so by removing and preventing barriers to accessibility and meeting our accessibility 

requirements under the Accessibility for Ontarians with Disabilities Act and Ontario’s 

accessibility laws. 

 

Cockburn Island Township is committed to meeting, as best it can, its current and ongoing 

obligations under the Ontario Human Rights Code respecting non-discrimination. 

 

Cockburn Island Township understands that obligations under the Accessibility for Ontarians 

with Disabilities Act, 2005 (AODA) and its accessibility standards do not substitute or limit its 

obligations under the Ontario Human Rights Code or obligations to people with disabilities 

under any other law. 

 

Cockburn Island Township is committed to excellence in serving and providing goods, services 

or facilities to all customers including people with disabilities. Our accessible customer service 

policies are consistent with the principles of independence, dignity, integration and equality of 

opportunity for people with disabilities. 

 

Training 

 

We are committed to training, as appropriate, all staff and volunteers in accessible customer 

service, other Ontario’s accessibility standards and aspects of the Ontario Human Rights Code 

that relate to persons with disabilities. 

In addition, we will train, as best we can: 

a) all persons who participate in developing the organization’s policies; and 

b) all other persons who provide goods, services or facilities on behalf of the organization 

 

Training of our employees and volunteers on accessibility relates to their specific roles. 

Training includes: 

• purpose of the Accessibility for Ontarians with Disabilities Act, 2005 and the requirements of 

the Customer Service Standards 

• our policies related to the Customer Service Standards 

• how to interact and communicate with people with various types of disabilities 

• how to interact with people with disabilities who use an assistive device or   require the 

assistance of a service animal or a support person 

• how to use the equipment or devices available on-site or otherwise that may help with 

providing goods, services or facilities to people with disability 

• what to do if a person with a disability is having difficulty in accessing our organization’s 

goods, services or facilities. 

 

We train every person as soon as practicable after being hired and provide training in respect of 

any changes to the policies. 



We maintain records of the training provided including the dates on which the training was 

provided and the number of individuals to whom it was provided. 

 

 

Public Spaces 

 

No public elements including trails, outdoor public eating areas, outdoor play spaces, 

sidewalks/walkways, off-street/on-street parking, service counters and waiting areas. 

 

 

Assistive Devices 

 

People with disabilities may use their personal assistive devices when accessing our goods, 

services or facilities. 

In cases where the assistive device presents a significant and unavoidable health or safety 

concern or may not be permitted for other reasons, other measures will be used to ensure the 

person with a disability can access our goods, services or facilities. 

 

Communications 

 

We communicate with people with disabilities in ways that take into account their disability. 

This may include the following: 

• Accessible township website 

• Easy to read annual newsletter 

• Access by Zoom to municipal council meetings 

 

We are willing to work with the person with disabilities to determine what method of 

communication works for them. The township Clerk will arrange for accessible 
feedback and alternate formats upon request. Just email your communication 
requirements to the township Clerk at cockburnisland1@gmail.com or call 705-
844-9886. 
 

Service Animals 

We welcome people with disabilities and their service animals. Service animals are allowed on 

the parts of our premises that are open to the public and third parties without unreasonable 

limitation. 

 

Support Persons 

 

A person with a disability who is accompanied by a support person will be allowed to have that 

person accompany them on our premises. There are no fees. 

 

Notice of Temporary Disruption 

 

In the event of a planned or unexpected disruption to services or facilities for customers with 

disabilities, this organization will 

mailto:cockburnisland1@gmail.com


notify customers promptly. This clearly posted notice will include information about the reason 

for the disruption, its anticipated 

length of time, and a description of alternative facilities or services, if available. 

 

Feedback Process 

 

Cockburn Island Township welcomes feedback on how we provide accessible customer service. 

Customer feedback will help us identify barriers and respond to concerns. 

Feedback may be provided by contacting the Clerk-Treasurer by means of the following; 

telephone 705-844-9886, email to cockburnisland1@gmail.com or postal mail to Cockburn 

Island Township, Box 209, 90 Bass Point Road, Spanish, ON P0P 2A0 or text to 705-849-8605. 

 

All feedback, including complaints, will be brought to the attention of the municipal Council. 

Complainants can expect to receive an acknowledgement forthwith and a reply from Council 

shortly after the next scheduled regular council meeting. If the feedback is of an urgent nature, 

then an earlier reply will be attempted. 

 

Cockburn Island Township ensures our feedback process is accessible to people with disabilities 

by providing or arranging for accessible formats and communication supports, upon request. 

 

Notice of Availability of Documents 

 

Cockburn Island Township notifies the public that documents related to accessible customer 

service, are available upon request by posting a notice on the municipal website 

 

Cockburn Island Township will provide these documents in an accessible format or with 

communication support, upon request. We will consult with the person making the request to 

determine the suitability of the format or communication support. We will provide the accessible 

format, as best we can, in a timely manner and, at no additional cost. 

 

Procurement 

 

Cockburn Island Township will incorporate accessibility criteria and features when procuring or 

acquiring goods, services or facilities. If it is not possible and practical to do so, we will provide 

an explanation upon request. 

 

Information and Communications 

 

 Cockburn Island Township has a process for receiving and responding to feedback and the 

process is accessible to persons with disabilities upon request. 

We communicate with people with disabilities in ways that take into account their disability. 

When asked, we will provide information about our organization and its services, including 

public safety information, in accessible formats or with, as best we can, communication supports: 

a) in a timely manner, taking into account the person’s accessibility needs due to disability; and 

b) at a cost that is no more than the regular cost charged to other persons. 

 

mailto:cockburnisland1@gmail.com


We will consult with the person making the request in determining the suitability of an 

accessible format or communication support. If the organization determines that information or 

communications are unconvertible, the organization shall provide the requestor with: 

a) an explanation as to why the information or communications are unconvertible; and 

b) a summary of the unconvertible information or communications. 

 

We notify the public about the availability of accessible formats and communication supports by 

posting same on the municipal website. 

We will also meet internationally-recognized Web Content Accessibility Guidelines (WCAG) 

2.0 Level AA website requirements in accordance with Ontario’s accessibility laws. 

 

Employment 

 

We notify employees, job applicants and the public that accommodations can be made during 

recruitment and hiring. We notify job applicants when they are individually selected to 

participate in an assessment or selection process that accommodations are available upon 

request. We consult with the applicants and provide or arrange for suitable accommodation. 

We notify successful applicants of policies for accommodating employees with disabilities when 

making offers of employment. 

We notify staff that supports are available for those with disabilities as soon as practicable after 

they begin their employment. We provide updated information to employees whenever there is a 

change to existing policies on the provision of job accommodation that take into account an 

employee’s accessibility needs due to a disability. 

We will consult with employees when arranging for the provision of suitable accommodation in 

a manner that takes into account the accessibility needs due to disability. We will consult with 

the person making the request in determining the suitability of an accessible format or 

communication supports specifically for: 

a) information that is needed in order to perform the employee’s job; and 

b) information that is generally available to employees in the workplace 

 

Where needed, we will also provide customized emergency information to help an employee 

with a disability during an emergency. With the employee’s consent, we will provide workplace 

emergency information to a designated person who is providing assistance to that employee 

during an emergency. 

We will provide the information as soon as practicable after we become aware of the need for 

accommodation due to the employee’s disability. 

We will review the individualized workplace emergency response information: 

a) when the employee moves to a different location in the organization; 

b) when the employee’s overall accommodations needs or plans are reviewed; and 

c) when the employer reviews its general emergency response policies. 

 

Design of Public Spaces 

 

We will, as best we can, meet accessibility laws when building or making major changes to 

public spaces. Our public spaces include – Community Hall (a heritage building over 100 years 

old but well-maintained with access features included). 



 

 

 

 

 
 

 


